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Child Matters is New Zealand’s specialist child protection education organisation

White Paper a huge step forward

By RACHEL MCGUIRE

The White paper for
Vulnerable Children released
on October 11, has incorpo-
rated numerous initiatives
which Child Matters has
been strongly advocating for
since its inception in 1994.

We are excited to see many
of these initiatives finally being
prioritised at a Government
level.

Following are some of the
key areas of the White Paper
which Child Matters believes
deserve particular mention:

The introduction of an inde-
pendent ‘Child Protect’ phone
line is to be commended. From
Child Matters’ experience,
there is a definite need and
demand for a line like this.
Every week Child Matters
fields a significant number of
unsolicited calls from people
who are concerned about a
child but don’t know what to
do.

The Government’s introduc-
tion of compulsory child abuse
policies for agencies working
with children provides a pivotal
piece of the puzzle in eliminat-
ing child abuse.

Organisations will be in a
much stronger position to pro-
tect children if they have clear
guidelines on how their organi-
sation will go about minimising
the risk of abuse to children in
their care, and what actions to
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take if abuse is suspected.

The compulsory training
of professionals working with
children in recognising and
responding to child abuse is
a critical factor and it’s excit-
ing to see this included in the
White Paper. Child Protection
Training has a significant
impact in safeguarding chil-
dren. It provides people with
the skills to know what signs
of abuse to look for, the knowl-
edge to know what to do if
worried about a child, and the
tools and confidence to take
appropriate action to keep chil-
dren safe”.

Child Matters supports
the stance that the Social
Development Minister Paula
Bennett has taken in regards to
not requiring mandatory report-
ing of child abuse. There are

pros and cons for and against
mandatory reporting, and the
fact that the Minister is requir-
ing child protection training
will ensure that those working
with children will be able to
exercise professional judge-
ment around reporting.

The new national vetting
and screening process that
will be set out in law is very
welcome. Children can be
extremely vulnerable when
unsafe people are allowed to
enter organisations. While a
national screening and vetting
process could be extremely
effective, organisations will
still need to take personal
responsibility for ensuring that
the people they employ are
safe.

Overseas research carried
out by Child Matters shows that
other countries have success-
fully implemented minimum
workforce standards for those
working with children and the
White Paper focus in this area
ensures that we are in keeping
with international practices.
The  cross-agency  care
response being developed,
which has an information shar-
ing database and requires the
joint responsibility of key gov-
ernment departments, is a huge
step in the right direction. This
can be further enhanced by
these professionals and agen-
cies training together so Child
Matters’ hopes that this is also
considered. :

Waikato Management School — New Ze
now offers one-day courses for managers
on their business.
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Waikato Management School

These courses are the ideal professional d
your management team and are taught b
as our internationally accredited and awa

In 2013 we are offering a range of topics|
Crisis Management and Communication,
Strategy and Project Management.
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For more information contact us on 080(
execed@waikato.ac.nz !

Courses are taught at the Hamilton Ca
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Masters of pre-

Pristine, pre-loved overalls from $10.
All colours, all sizes.
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To find out more, call 07 957 0210 or email waidry@ihug.co.nz
10 Main Street Place, Te Rapa, Hamilton
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